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An Interview with

Chief Ray Allen
By
BILL KENDRICK
Shield: "How did you do
on the exam?"
Chief Allen: "Must of done
all right, they called me a
couple of weeks later and told
me to report for work. You

7

Shield: ·"Chief, are you a:
native of Toledo?"
Chief Allen: "No, I was born
in Rudolph, Ohio, just south of
Bowling Green. I spent one
year in high school in Bowling
Green and then moved to
Toledo. I worked my way
through high school by working in a restaurant for $2.00 a
week. I attended the old Central High School, located
where the new library is now
on Michigan St. I went wild:
catting in Oklahoma with my
Father for a year, then came
back to Toledo."
ShieJd: "How old were
you when you came on the
Police Depal"tment?"
Chief Allen: "Oh, I guess I
was about 23 years old. I had
worked for the old interurban
line as a ticket seller for a
couple of years and it didn't do
much good for iny health. I
worked in a small room with
no windows, real stuffy and
dark. There used to be a
sergeant who'd hang ar{)und
there by the name of Kid
Baron. He asked me once if I
ever thought of taking the
police exam. I told him I wasn't
interested. He told me he didn't
think I'd be able to pass it
anyho~. Well, that was a
challenge right then and
there."
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'A Man Remembers'
Tlris month, the Shield is
honored to present the results
of a personal interview with a
man who gave our department
42 years of service, 20 of them
as Chief. From 1914 to 1956, he
worked hard to come up from
the ranks to bring the Toledo
Police Department out of the
Horse and Buggy Age into the
area of scientific investigations. During his
tenure as chief from 1936 till
his retirement in 1956, he was
responsible for many ln.novations, procedures, and
policies that built the foundation ofour present department.
During the three hour taped ·
session with this reporter, he
spoke openly about his duties,
his successes, and of the
department as it was then and
how be perceives it today. It is
apparent in his conversations
that at 88 years of age, he can
never bridge t~e gap that
separates his years of unyielding devotion to law and
order and that of a new
pernnsSive soClety.

• •

Ray Allen as Chief of
Police 1940•s.

Photo taken during interview.
·
might be interested to know
that in those days we had Civil
Service. I took a written exam
an oral board and a pretty
good physical. So, on March 1
1914, I was officially a membe:
of the police department."
Shield: "Do you recall
what . the requirements
were at the time you took
the test?••

Police Labor Relations in the 1980s
Conflict or Cooperation:

Chief Allen: "I have
forgotten most of them, but I
By RICHARD M. AYRES
know that you had to be 21
Taken from The Police Chief,
years old. I can tell you that
December 1979.
there were no women on the job
though. And at that time we
Within the last five year$,
' had no minorities. AB far as many major American cities
education goes, I was the only have been forced to endure
patrolman on the department police strikes. Prior to this
!fith a high school education.
time, police strikes had never
In those days, it wa& a rare
been considered comman who would finish high monplace. Yet, in 1979 alone,
school."
law endorcement officers in
Shield: "Do you recall New Orleans, Birmingham.
Cincinnati, Hawaii, Salt Lake
your first day on the job?"
City, Santa Barbara County,
Chief Allen: "I sure do. I had
Santa Monica, Burbank, and
to buy all of my equipment. So,
Los Angeles County have
my Dad presented me with a
staged some type of strike
new 38 calibre Police Special
action, whether it is called the
with a box of ammunition. It
"blue flu" or "sickout."
was a real fine pistol. Paid
In numerous cities across
$12.00 for it. When !reported to
the.country, police appear to be
the East Side Precinctat Main
in an angry, embattled, and
and 2nd Street, I was given a
sometimes dangerously
long winter overcoat that was
rebellious mood. Why are they
two sizes too large and a cap.
so embittered and what can we
When the badge was pinned
expect to take place in the
on, I was officially a police
police labor relations arena in
officer. I was assigned to walk
with an older officer on · the 1980s?
Lagrange Street. He showed
Collective
me how to pull the boxes and
Bargaining
how to shake doors. We walked
Looking into the future, it is
together for three nights and
essential that we begin with
then I was on my own."
the issue of collective bargaining itself. In this regard, it is
Shield: "Can you reflect
safe to say that collective
on some of the working
bargaining in the public secconditions of that time?"
tor, and for the police in
Chief Allen: "Well, first of
particular, has come of age ·
all, we worked eight hours a
and is here to stay.
day, seven days a week. It
It is no longer a question, as
. wasn't all that bad though, we
it was in the 1960s, whether the
got 10 days vacation a year.
police will be unionized and be
When I first came on we were
participating in collective
paid $60.00 a month, in gold.
bargaining. Bargaining today
We went on.ce a month to the
exists by law in 35 states and
Valentine Building. The city
for that matter in many others
treasurer gave you three gold
o.n a discretionary basis. In
$20.00 gold pieces. I recall that
1977, the latest year for which
I received a $20.00 raise a few
complete statistics are
years later. I guess that wasn't
available, the U.S. Census
too bad when you recall that
Bureau indicates that ineggs were .20¢ a dozen and
butter was .15¢ a pound. But it ' dividuals working full time for
local and county police
sure isn't the kind of money tile
departments numbered 479,police are making today."
359 and that 258,929, or 54
Shield: "Did you receive
percent, were in some fonn of
any benefits similar to
union
or local associati<ln. The
what the officers of today
trend
is obvious, and we can
enjoy?"
certainly anticipate in the
1980s a continued effort on the
Chief Allen: "You mean like
part of law enforcement
longevity and overtime?
employees to fonn unions and
Heavens no. We had to work
lobby for collective bargaining
sometimes over for about four
laws.
or five hours and never got a
thing for it. Andify0\1 made an
Also of interest is the fact
arrest, you went to court and
that
until recently police unsat there most of the day on
ionism has been primarily a
your own time. If you comlocal phenomenon. Local in(Cont. on Pg. 5) ·
dependent organizations. with

no outside affiliation, have
been the most important
organizational unit in the
police labor movement. The
terms and conditions of
municipal police employment
being determined by interactions among local city officials, local police management, and local police union
leaders have encouraged this
type of unionization. However,
a new trend is developing with
local police associations af.
filiating with organized labor.
As police become more and
more frustrated at the bargaining table, they are turning
toward affiliation with the
Teamsters and AFLCIO to
gain power through intimidation, experience in bargaining
and broader financiaf
resources by which to gain
their demands. The Teamsters
and the AFLCIO are both
making a concerted effort to
organize the police into a
national union. This is
evidenced by the fact that the
AFL-CIO has this year
granted a charter to its first
police union affiliate - the
Intematio.n allJnion of Police
Association (IUPA) - to com- ·
pete with the Teamsters' bid to
organize law enforcement. The
IUPA already claims ,a
membership of more than
50,000 police officers
throughout the country. As for
the Teamsters, at least 10,000
police officers are presently
members oflocals. Teamsters'
officials estimate that they
bargain on behalf of 15,000
police in about 225
municipalities.
In the 1980's, we can expect
to see this trend continuing as
more police join organized
labor to gain leverage over
cities in an attempt to obtain
better pay and w.e-rking conditions.
Police Strikes
The mood at the bargaining
table in the near future is also
not likely to be pleasant. A
bargaining climate, influenced by such factors as the
taxpayers' revolt, high inflation, tighter municipal
budgets, antiunion sentiment,
and employee layoffs, will only
result in added frustration on
both sides ofthe table and lead
eventually to more militancy
by the police. Unfortunately,

(Continued on Page 4)
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From The President's Desk
As the dust finally begins
to settle after last
summer's 'Negotiations', it
has become apparent to
many people in this city
that there must be a better
way to handle tabor
negotiations. We have
decided that in order to
successfully negotiate a
labor pact with the City, a
Municipal
CoJJective·
Bargaining Bill that includes binding arbitration
for Police and Fire, is a
necessity.
With this thou,ht in
mind, both organizations
have put their efforts
together to forge a bill that

we hope will be accepted by
both local officials and the
voters. Our goal is to have
this bill placed on the ballot
in June, by a majority vote
from Council.
Rumors have been running throughout the Division concerning the possible re-assignment of many
·of our members from
va.r ious bid positions,
returning them to the
street. Due to the large
number of rumors and the
limited space, we can only
say that we met with the
City Manager February
29th and he stated that
nothing has been decided

and that the various
organizations involved
will be brought in when the
time comes for thier' input.
We might add that we have
never been accused of being shy in the past and we
plan to continue same. We
can assure you that as long
as we have a say around
here, we must never give up
the fight for more positions
off the street for our okler
and more experienced officers. The way we see. it,
the solution to the manpower shortage is to hire
more officers and not to
deplete the already short handed bureaus.

Fro1n The
Chaplain
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Did you ever pick up five or
six items that needed to be
taken out to the car and then
find you could not open the
door? You struggle and juggle
until you either put everything
down or someone comes to help
you.
Such is the life of a
patrolman in modem society.
Bearing the weight of many
stressing and pressing
problems a patrolman still
tries to open the door of law
and order for society. The
patrolman struggles and
juggles with emotions and
reasons until one either gives
up on thejoborsomeonecomes
forward to help.
As a diving bell goes deeper
into the sea the pressure of the
water increases on the total
surface. As the patrolman gets
deeper into his work the
pressure of society increases
all around him. There is a limit
to the amount of pressure a
diving bell can take. There is a
limit to the amount of pressure
a patrolman can stand.
Badgered by the city ad·
ministration.
Frustrated by the courts.
Pushed by the command.
Pestered by the elements.
Teased by fellow officers.
Harassed by the public.
Pressed by the work load.
Plagued by family worries.
Annoyed by faulty equipment.
Anguished by personal safe-

ty.
Such is the life of a
patrolman today. The situation can be summed up in one
word: STRESS!!!
Before the compression
point is reached one can either
reject the distress or reach out

Financial
Secretary's
Report
In an effort not to consume
more space than nece88/J.ry my
financUJ.l secretary's report
wiU be uery concise. It con·
tains those names of officers
who reap the benefits and pay
nothing.
NonMembers
2-1-80
Patrick Allen
Leonard Ball
Thomas Beaudry
Frank Bilek
John Cousino
John Dom
Marion Fitch
Lawrence Hallauer
Arthur Harvey
John Helman ·
Dale Homer
Ulysses Howard
John Jordan
Dave Kosz
James Lagger
Melvin Lykowski
Robert Malone
Joseph Martin
Woodrow McCreary
Harold Mercer
Robert Mitro
William Parton
James Porter
Dale Siefke
Darnell Thomas
Lawrence Thompson
William Thompson
James Tierney
Raymond Wolford
Richard Zarecki
Eugene Sommer
By Mike Goetz

Harbor Patrol
Cold Water
Survival
Hypothermia - what is it
and h ow does it kill? Hypother·
mia is subuormal temp. within
the central body. When a
person is immersed in cold
water, the skin and nearby
tissues may cool very fast.
However, it may take 10 to 15
minutes
before
the
temperature of the heart and
brain starts to drop. When the
core temperature reaches 90°F,
unconsciousness may occur.
When the core temperature
drops to 85°F heart failure is
the usual cause of death.
However, a person in cold
water may drown because he
loses the use of his arms and
legs, and his consciousness
becomes clouded.
How long can one surVive in
cold water?
Survival in cold water
depends on many factors. The
temperature of the water is
only one. Others include body
size, fat, and activity in the
water to name a few. By
swimming or treading water a
person will cool about 35%
faster than if remaining stilL
An average person wearing
light clothing and a PFD may
survive 2 1h to 3 hours in 50°F
waterbyremahllngstill.This
survival time can be increased
considerably by getting as far
out of the water as possible and
covering the head. Getting into
or onto the boat or anything
else that floats can be a real life
saver.
The following table shows
predicted survival times fQr an
average person in 50°F water:

for help. As one who also finds
much stress in ministry today,
I recommend the second choice
by using the power of prayer.

Situation
No Flotation
Survival Time
Drownproofing
1.5 hours

Feeling that we are carrying
the load ourselves is depressing and psychologically disheartening. Sensing that
Almighty God is with us is
enlightening,
encouraging,
and psy..chologically rewarding. Itismy belief that God is
more powerful than all my
problems!

Treading water

Granted prayer alone is not
going to make my troubles go
away. But we need the widsom
and courage to cope or we "cop
out." If "cops" are to cope
today we need the power of
prayer.
All of you can be assured of
my prayers. Let us all pray
togeher. May God bless our
efforts!

Fr. AI Ceranowski

2.0 hours

With Flotation
Swimming
Holding Still

2.0 hours
2.7 hours

4.0
HELP (Heat
Escape .Lessening
Posture)
4.0 hours
Huddle

Since most boaters, hunters
and fishermen that die in
water related accidents had no
intention of going in the water,
the obvious answer is to avoid
those behaviors that cause
accidental immersion.
Bob Matecki
Next issue: First Aid For
Hypothermia Victims.
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Findings Indicate
Crime Down In
'Sting' Cities

LIDO LANES-

-

THE AETNA Ufi'E AND CASUALTY

According to preliminary
findings in an independent
study conducted for the Law
Enforcement Assistance Administqltion (LEAA), the
decline in the rate of robberies,

JERRY HEINEMAN
CAREER AGENT
BAYE~AND ASSOCIATES
200 LIBBEY-OWENS-FORD BUILDING

P.O. Box 48!

,

TOL EDO. OHIO 43692

(41SI) 243-2141

DENNY'S
CARRY-OUT

DOWNTOWN
FINE MEXICAN FOOD

~~

11 02 Broadway
255-3342

COCKTAILS

IMPORTED

BEERS & WINES

255-5944

in thearrestofmoreth.an3,700
suspects and recovery of
$121.8 million in stolen gf)()ds.
I
. The findings also indicate a
high conviction rate among
those prosecuted as a result of
12 antifencing operations in
1975-1976.
Nationally, of those
prosecuted in 1976 for robbery,
burglary, larceny, and motor
vehicle theft, the conviction
rates were 56 percent. 59 percent, 7-3- percent, and 53 percent, respectively. Among
those involved in "Sting"
pz:osecutions, the conviction
rate was 90 percent.
Additionally, a profile constructed of 304 alleged
offenders id~tified during the
6 - month antifencing operation in · Nashville, Tenn.,
revealed that 269 (88 percent)
had prior ·arrests - a total of
2,155 arrests or an average of8
per person.

~fi~lN

606JEFF£RION

JEFFERSON AT IUPEIIOR
lOCATEO .. THE COMMODORE PEJIAV

BLUE
LINE
·REMODELING

LEGAL .PROBLEMS
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larcenies, burglaries, and
motor vehicle thefts in large
cities having had successful
antifencing programs exceeded the national average.
Statistics indicate these
declines in large cities (population 50,000 or more) in the first
half of 1978, compared to a
comparable period of 1977,
were: Robbery, 2 percent;
burglary, 1 percent; larceny, 4
percent; and motor vehicle
theft, 1 percent.
A comparison of statistics
for 1976 with those of 1977
&bows that, nationally,
robberies declined by 4 percent, burglaries by 2 percent,
larcenies by 7 percent, and
motor vehicle thefts by 0 percent. But, in the 21 large cities
in which "Sting" operations
were ended in 1977 or earlier,
robberies were down by 6
percent, burglaries by .6 percent, larcenies by 10 percent,
and motor vehicle thefts by 4
percent.
Since their inception 3 years
ago, "Sting" operations - the
cooperative efforts of F'Wetal,
State, and local law ei'lRifcement agencies- have resulted

- ~G~1~U~t.\~1
Clri~Mu 9~JUA~~UJ

:J'DDtl

~ 9~J~~AJJ~M :JDIIItl

• LUNCHEON • DINNERS
• DINE IN OR CARRY OUT

Sure I make house calls,
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I
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Police Labor Relations in the 1980s
(Continued from Page 1)
as the number of police strikes
of police strikes in the past five
increase in the 1980s, the
years indicates that surnegative bargaining climate
prisingly, there was usually an
will be perpetuated as the
actual reduction in crime rate
police alienate the public
during each strike. Thus, the
against themselves, their unfears of increasing murders,
ions, and the very concept of
riots, or extensive property
public sector bargaining.
damage during the walkouts
have been unfounded during
Along with this anti - tmion
these recent years. These findattitude ana tough bargaining
inA are in direct contrast to
posture is the growing belief by
the lawlessness which ocsome city officials that they
curred whe:ri .the police struck
should be more willing to
in Boston in 1919 and Montolerate strikes by public
treal in 1969.
employees, including the
police. Proponents of this
~eonecannotarguewith
belief argue that sound conthe value ofsound contingency
tingency planning enables the
planning, neither should one
city to make adequate
underestimate the potential
arrangements in advance of a
for violence when the police
strike to provide for the constrike.
tinuation of essential services
One varial?le overlooked by
and to dispense with non most city officials that has
essential services during a
contributed to the lack of
walkout.
violence during strikes is that
Furthermore, the fact that a
the striking officers in some
city indicates that it is
cities have attempted to conprepared to take a strike
duct themselves in an orderly
reduces the possibility of a
fashion in an effort to muster
strike- occurring and of the
public support for their cause.
premature surrendering to the
However, these efforts by strikunion's demands. An analysis
ing police officers to maintain

order even in a strike situation
cannot necessarily be counted
on in the future. A striking
Tucson police officer, bitter
over the city's failure to honor
the Memorandum of Understanding that. had ended
their police strike in 1975,
echoed these very sentiments
when he explained, "We went
on strike because we had
gotten our teeth kicked in and
the door shut in our faceS and
were told there was no further
to go. They didn't give us
anything plus they said 'go
away'.. . . We learned the best
way to get cops back to work is
to get someone killed. The best
way to get firemen back to
work is to bum buildings.
Strikes can't be· professional.
You have to hurt someone."
/

Fortunately, as previously
stated, the strikes we have
recently experienced have
been relatively non - violent.
But the potential fo.r violence
during a police strike is enormous. This potential, coupled
with a hardline attitude and a
growing tendency of city officials to tolerate the strikes,
could result in disastrous con·

PIT STOP
AUTO
CENTER

SHOP & SAVE
at
THE BIG. BUSY

KURTZ

5701 IINOIII
729·5411

MARKET

hwyday Low Prices
On All Your Meah
Always At Kurtz

seq.uences for cities in the
1980s.
Another phenomenon that
we will be witnessing, in those
cities that do not wish to take
police strikes, is an increasing
reliance on compulso"y ar·
bitration to . settle impasse
situations. However, many
cities may not wish to relinq uish their decision- making
power to an outside neutral
who may well arbitrate a
higher award fo.r the union
and cause an increase in taxes.
For these cities, and in keeping
with Proposition 13 phobia,
you can anticipate police
salaries being determined by
public referendum.
The forecast for police labor
relations in the 1980s,
therefore, includes the following predictions: more un~
ionization of the police and
more affiliation with organized labor, an increase in collective bargaining legislation;
greater militancy, e.i., more
police strikes with a greater
potential for violence; a
greater reliance on compulsory
arbitration; and a turning

TOLEDO
TESTING LAB INC.
1812 N. 10 ST.
TOlEDO, OHIO .
.4 3620
PHONE 241-7175

toward public referendum to
settle salary disputes.
Why Are
Police Embittered?
Whether these predictions
prove to be accurate remains to
be seen. In the meantime, the
question of why the police are
generally so embittered today
is still unanswered. Could the
cause of their dissatisfaction
lie simply with money and
security?
Ostensibly,
economics is indeed the issue.
With the police asking for
greater raises to keep up with
the rising costs of living and
cities responding with "there
is no more money in the
(Continued on Page 9)
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A Man Remembers
Continued from Page 1
Shield: "What kind of
manual or rule book did.
you work under when you
were iust appointed to the
department?"

plained about it, well, nobody
would listen anyhow."
Shield: "What about sick
days, did you have so many
each year?"
Chief Allen: "As I recall,
each man was given a few, but
if you reported in sick, a police
doctor was sent out to your
house to examine you. If he
said you were well enough to.
work, you came in."
Shield: "Chief, do you
recall Toledo ever having a
job action or a police strike
white you were on the
department?h
Chief Allen: "Definitely not.
Why, if there was any talk of a
strike or even forming a union,
I mean in the early days, you
would find yours~:iii'trouble.
In those days you were happy
to have a job."
Shield: "When you made
an arrest, what was the
procedure used?"
Chief Allen: "In those days
we had horse drawn wagons. If
you made an arrest, you went
to the box to call for a wagon or
for assistance. The bo:r- was
your line to headquarters.
Later on, there were sirens and
homs on top of the boxes. If the
operator wanted you, he could
hit the hom to get your atten·
tion."
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Chief Allen: "Well, they were
always just about to issue one.
I didn't really see any such
manual till , about 15 years
after. I was first on the job."
Shield: ''Chief, if there
were
no
rules or
regulations, then how
were the new men to know
what their duties were or
what the laws of the city
and state consisted of?"
Chief Allen: "We depended
on the older officers to teach
us. They were all very helpful."
Shield: "What shift was a
new man assigned to?"
Chief Allen: "You always
started on the midnight shift.
It·took about 3 years to get off
that shift onto the afternoon
shift. Seniority in those days
meant a lot."
Shield: "How would you
rate the efficiency of the
officers in those early
days?"
Chief Allen: "Well, you were
.given a beat and you were
responsible for what took place
there. We shook the doors of
the business places at night
and believe me, if there was a

FAMILY AFFAIR
RESTAURANT
Special Every Day.
Open Weekdays 6-8 - Sunday 8-7
4.873 N. Summit
729-2375

j

burglary on your beat, you
really had a lot ofexplaining to
do. The report you filed would
have to show why you did not
catch the burglar, not just that
there was a burglary."
Shield: ••You mentioned
earlier that you were the
downtown sergeant. Did
you walk the downtown
area in an atttempt to keep
tabs on your men?"
Chief Allen: "At first I walked and took the street car. A
little later, I was allowed to
drive my own car. I did so at
my own expense. though."
Shield:
"Do
you
remember when the iust
black officer was appointed?"
Chief Allen: "Not exactly.
Som.etime in the twenties
though. I think his name was
Hodges. A swell fellow and a
.good policeman. I remember
when a policeman was- shot
and killed over on Canton
Avenue and Hodges caught
the man who did it. In the
struggle, he struck the fellow
over the head so hard he broke
his revolver. The next week all
of us chipped in and bought
him a new pistol. When we
presented it to him, he cried. I
never forgot that day."
Shield: "We hear a lot
these days of initiating a
precinct system in our city.
I heard that this is not a
new idea because our
department had several
precincts throughout the
city about the time you
were appointed."
Chief Allen: ''That's not
quite the same thing as you are
talking about. We had sub ·
stations. These were small
buildings that housed two
officers and a patrol wagon.
When they received a call, they
would respond, otherwise they
would be unproductive. We
had one at Sec-and and Main,
Orchard and Broadway,
Monroe and Bancroft, and one
on Lagrange Street."

Shield: ~'What were your
duties as a patrolman?"
Chief Allen: "I was first
assigned a beat and then later,
I was a traffic officer. I did
traffic downtown. It was all
hand signals in those days.
Most of the motor traffic was
the street cars. We had a lot of
them. On Sundays, I was
assigned to do traffic at
Walbridge Park. They had a
large amusement park there
and on Sundays the traffic was
heavy."
Shield: "Did you spend
all -of your time in uniform?"
Chief Allen: "Yes. I was
promoted to Sergeant in 1920
and went into the traffic
bureau. In 1923, I made lieutenant. When 1 was promoted to
Captain, I was in charge of a
shift. That was in 1927. Five
years later, I made Inspector
and was in an administrative
position. I was responsible for
the entire Uniform Branch."
Shield: "Chief, during
your time as chlef of police,
the department is said to
have made some dramatic
advances. That was from
1936 until1956. Could you
elaborate on some of these
achievements?"
<Chief Allen: "As an ad·
ministrator, I could see the
need for an up · dating of the
department. I took a one
month long tour of major cities
to evaluate their departments
and to see what I could use
here. I went to Wichita, Los
Angeles, San Francisco, and
finally, Berkeley. That is
where I met and talked with 0.
W. Wilson. He was the leading
authority in the area of Police
Administration and we
became very good firends.
When I returned, I immediate,.
ly ordered Inspector Charles
Roth to start a police training
academy. Soon we had a Crime
Lab equipped with $10,000
worth of equipment. I went to
Chicago and talked to Leonard
Keeler. He was the best man
around when it came to the
polygraph. He came to Toledo
and trained our men in the

crime lab. I should mention too
that at that time we had a ·
number of precincts around
town where we kept a patrol
wagon and two officers sitting
and waiting for a call. I got
them moving in a district.
They were patrolling and
ready to go when we called. It
was an efficiency move. All of
this took place in the years
before the start of the War.."
Shield: "Speaking of the
War, 'did any of our officers
get drafted?"
Chief Allen: "No. I guess it
was like military service being
a policeman. We didn't have
too many problems. Didn't
have to hire any of those
auxiliary police like some
cities did."
Shield: "During the time
you were with the department, how were the men
assigned to different
duties?"
Chief Allen: ''Well, going
back to when I first came on,
you didn't have any say as to
where you were put. If you
didn't like horses and they put
you on mounted patrol, you
were just out of luck. The
detective bureau was a
different story. When I was •
first appointed, that was a day
job. We didn't call the dicks
after 5 P.M. And don't forget
that when I was on, the detective bureau was made up ofall
command officers. The vice
squad had a few patrolmen
, working, but not the detective
bureau."
Shie'td: "When you were
Chief, how did you handle
complaints against your
men from the public?"
Chief Allen: "The way I ran
it was to have the minor
complaints taken by the
sergeant.· When the problems
were of a serious nature, I
would have the· complaining
citi.z en come to my office to
face the officer. I wanted to
hear both sides of the story
from both parties. I feel I can
read people pretty good. I used
a lot of psychology in those
(Continued on Page 11)
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Grievance Committee Report
By DA.VE GRAY
Several issues have been
effectively resolved since the
last issue. Several of these
affect many of us.
The City bas agreed to abide
by the contract on the vacation
draw. Section 6-5-13.1 calls for
at least 10% of the officers
assigned to be allowed off on
each vacation period.
Originally, Captain Hamrick
felt be couldn't afford to allow
atleast 10% offfrom his Traffic
Section. Captain Posadny also

felt that contra ct p rovisions
shouldn't apply to the Scott
Park District. Vacations were
redrawn in each instance to
allow for the additional officers to be on vacation.
Through meetings with the
city Safety and Training section, the safety shoe program
has been expanded. It now
allows for the officers to have a
much greater selection of uniform shoes. - The 60-40

program no longer is restricted
to just steel toe shoes.

Also in regards to equipment, Sgt. Fitch informs us
thatanyone~hingthevests,

to leave him a note with your
name on it and he will contact
you to set up a schedule to be
fitted.
The issue of Air - Conditioning of detective cars is
still being kicked around. Mr.
Boston informs me that he
believes he may have a solution worked out. I don't have
a ny of his details on the
solution as of yet.
Officers Rybarczyk, Kujawa, and Steward each have
filed grievances on the unsafe
conditions of working under
the present manpower sh ortage. We're asking that r ecall
be used to supplement our thin
blue line. At least until such
time that the city brings ~he
division up to the authorized
levels.
Federal a rbitration is being
sch eduled on the Quota
Syste m proble ms . The
transfers of officers from one
shift to a nother without consideration for seniority is also
scheduled for arbitra tion.
Some other issues which
were resolved were the
elimination of the first week of
J anuary as a vacation period.
This wu added back to the
vacation selections. The issue
of a separate check for vacation pay wu also resolved.
Officers who drew an early
vacation in Jan uary or
February were allowed to get

TR.-\ ~·1:1.1:Rs REST
~OTEI .
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M&RITORiaJS S!:RVICE AllARD
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that separate - check in
December if they requested it.
Another problem which has
surfaced around the new retirement Bill. Many of our officers
will be leaving the department
after March 1st. This is a
tremendous decision in an
officer's l.iie. To leave the
closeness of the friends has
never been an easy decision.
Often when the officer makes
this ~cision, the paperwork
and options available to him
when severing those ties are
confusing. We hope to develop
a check list andio answer their
questions and aid them in
covering all the bases needed
for a smooth transition.
Often times in the daily hum
drum of routine police work,
many persons go unnoticed for
an outstanding job. The
Grievance Committee hopes to
right this wrong. In an effort to
recognize that individual, a
special award will be given
each issue. This award will go
to that individual who contributed m ost to strengthening
the purpose of a strong police
union.
The grievance committee's
first award for Meritorious
Service was an easy decision.
Without question , that individual is Captain Arthur
Posadny. His unswerving
devotion to developing a
climate of low morale and
bitterness in the ranks of
patrolman is demonstrated
time and again in his response
to officers grievances. His

disregard for seniority is well
known as demonstrated in the
Wells grievance. His disr egard
of contract language surfaced
in the two vacation issues.
The Scott Park Quota System
transfers. We could go on and
on, but his record speaks for
itself.
Without individuals like
Captain Posadny, we would
have no need for a Union of
Police officers. Thanks Art.

lntemotlonol Brotherhood
of Electrkol Workers

If You Need Help.•.

calll.oall1076
"-one 666-1076
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problem with th at 30 minute ,
layover in Milwaukee.
Dear Inspector: I understand that the City Manager
year. It will be entitled: " U - now bas a new assistant. My
question is, can the man
Boat Commander."
justify his $34,000 position"?
Dear Inspector: Certain
Answer: In assessing his
radical groups have been cireducational backgroun d and
culating the rumor that one of
his many years of devotion to
your officers is patroling his
pressing problems, a former
district with what they call a
employee at I.B.M. said ofhim,
"fierce and ferocious North
"He was the best paper Canadian Wild Wolf Hound."
weight we ever had."
Is this true? Dear Inspector: I have heard
Answer: Certainly not . This
from a number of your police
couldn't be any further from
officers that your new 1979
the truth. Furthermore, we
patrol cars are experiencing
talked to Officer Quimbey and
he stated that before he cutoff numerous problems. There are
complaint s of poor gas
its tail and painted it brown, it
mileage, little pick - up, and
was called an alligator.
constant stalling. What is the
Dear Inspector: I read in the
problem?
paper the other day that the
T.AR.T.A. bus system is now
Answer: Our half- ace a uto
mechanics took one of our
able to alleviate almost 75% of
the parking congestion in the . stock police cars out for a test
to see if he could "get the bugs
downtown area . The news
release further stated that
wrinkled out." After two weeks
of testi ng, in spection,
hundreds of people who live in
the surrounding communities
mechanical adjustments, and
cussing he had the answer to
around Toledo areable toleave
their cars home and take this
our problem. Close observatiQn of the engine, transmisspeedy and efficient mass
sion and upholstery revealeO.
transit mode of transportawhat we had suspected all
tion. I h ope to sell my car and
along - wrinkled .bugs.
take the bus to work in the
downtown area. Is this
Dear Inspector: As a police
preceding information corofficer with little more than a
rect?
year on the department, I
would wish to h ave the quesAnswer: Not quite. Our
tion of beards and moustache
research has revealed that you
will be blessed with no parking
clarified. Some of my fellow
officers state that they are
problems while taking the bus
unsightly while others wish to
but you may have some

Letters To The Inspector

Dear Inspector: My
boyfriend and I are having an
argument on the question of
sex before the wedding. Do you
feel it is proper?
Answer: We consulted our
Society Edit or, Linda
Lovebreath, and she said, " It
is proper on ly if you do not
blo~k the aisles."
Dear Inspector: As a tax
payer and a lifelong admirer of
our city government, I was
appalled to see such vile comments regarding our city officials written on the prisoner
elevator walls. A number of
our city fathers were maligned
with such things as a question
of their parentage and incest.
Who is responsible for such
foul deeds?
Answer: It is obviously a

select few. Let 's face it, not
everyone has a pen that can
write on fresh paint.
Dear In spector: I see you are
now driving those sub · compact police cars. It was surprising to learn that the gas
mileage is only 6 mpg, the tires
need changing every 10,000
miles, and the engines go for
no more than 35,000 miles. So
where is the savings on a small
car?
Answer: Very simple. We get
a cut rate at the car wash.

BLACK'S SE~:~E

MAnCASSlOY
AUTOMOTIVE
SIRVICI MANAGD
•1i-•m

874-6722

Dear Inspector: Is it true that
a recently retired high police
official is writing his memoirs
regarding his association with
the Toledo Police Department?
Answer: Correct. Look for it
to be released.a t the end of this

LONSWAY'S
AUTOMOTIVE
22~

116 LOUISh\HA AVE.

NDYSIWG
JAMES E. ILACIC

LASKEY ROAD

TOLEDO, OHIO A361S
U HOUR TOWING

COUUESY

PHONE: ~7..571t

AVAI\.AIU

CAliS

DEALER IN AMOCO P RO DU CTS

adorn their faces with flowing
locks and curls. What is the
answer to this dilemma?
Answer: Most officers have
been misinformed about the
order regarding beards and
moustaches. Let us clarify this
matter here and now. We have
been able to secure two
authorities on this -sensitive
subject who will give a talk at
the T.P.P.A. hall next month.
These-gentlemen will be happy
to answer any questions you
have "regarding the subject.
Their address, should you wish
to write to them for their best
selling book ''How to Give a
Good Image by Good Grooming" is as follows: The Smith
Brothers, 1234 Hack Ave.,
Chicago, illinois.
Dear Inspector : What was
all that panic that took place in
the city most recently. I have
heard a number of stories but I
am not sure what it was all
about.
Answer: You must be referring to the rumor that raced
through the city last week that
stated that our police radar
would make women sterile.
This was traced to the fact that
someone saw a Police Radar
Car parked in front of the
A.D.C. office for over an hour
on the first day of the month.
Dear Inspector: I have a
slight problem. I'm into ships,
chains, spiked .heels, leather
underwear and midgets. I'm
searching but can't find that
someone special. Can you help
me?
Answer: From what we have
been getting on the police
department lately, I would
think that Civil Service is
searching for you.

; e...,Lt.

MACHa SIIOf SEIVKE •••
TRJGGER·s (QUICK) SERVICE
1 360 W . ALEXIS R D ,

TOLED O. O HIO 43 612
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Chuck'J State Ljne Auto Parts
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Howard's Shell Service
AIt .Heidleberg Restaurant Halt & Catering
Rudy's Fleet Tire Service
Walter Gogel
Pierce Buick Opel
Olah's Market
Ed's Super Market
Neumeyer Barber Shqp
Ziebart Rustproofing
Madson Bros. Delivery Servic.t
New Chet's Restaurant
Mashal' s Restaurant
Pepi' s The Pooch Place
Cybulski Bait & Tackle
PIE Pacific lniernational
Electra Monufacturing
Ter Storp U.S. Inc.
Brown's Carry-Out
Teague IGA Foodliner

691-4666

THE COACH HOUSE

3 l 4 1 W. Central

535-7663
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537

•8983

90 Day Credit
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•
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Store
Fixture Co.
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_Designers
Installers
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Walk-ins and
Custom Counters
21 0 S. Reynolds Rd.
535-1947
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Cops Start New Careers

Recording Secretary's Report
During the year ofl979, the
Toledo Police Department lost
thirty - one (31) patrolmen. Of
these 31 patrolmen, twelve {12)
resigned, nine (9) retired, six
(6) were promoted, two (2) died,
one (1) dismissed, and one (1)
took disability. These numbers
do not include command officers. The year of 1979 also
saw a police class of twenty
(20) which graduated in late
June.
·
Speaking of the last police
class, I would like to
acknowledge the ones who
have been attending the
meetings regularly: Don
Roberts, Bob Barboza, Gary
Burks, William Gun.kel, and Al
Papenfus. Also, welcome to
Pam Kujawa, Mary Hodak,
Ron Manrow, and Pat
McCloskey.
An interesting fact about our
thirty - one (31) non - paying
members, nineteen (19) have
over twenty years on the
department, twenty - four (24)
have over fifteen years, and
twenty- nine {29) have over ten
years....
See you at the next monthly
meeting.
Roger L. Reese, Sr.
Recording Secretary
At the monthly meeting of
May 20th, 1980, we will have
nominations for 1st Vice President, Treasurer, and Sgt.at - Arms. According to our
Code of Regulations, Article V,
Section 10, "Before an officer is
eligible for nomination and
election to any office, a candidate shall be obliged to have
attended at least a majority of
regularly scheduled meetings
within a period of two years of
the election." Below are the list

BOB'S
AUTO SERVICE

of officers who have the required number of meetings,
and those officers who need to
attend any of the four remaining meetings:_
Ron Scanlon (20); Rich
Fisher (19); George Gerken
(19); Dave Gray (19); Larry
Knannlein (19); Dave Willier
(19); Gary Dunn (18); Fred
Johnson (18); Ron Bush (17);
Bill Dunn (17); Lyman Elliott
(17); Mike Goetz (17); Ed Liwo
(17); Richard Murphy (17);
Roger Reese (17); Bill Schaub
(17); Dan Baz (16); Robert Case
(16); Pat Gladieux (16);
Richard Orlowski (16); Tom
Babcock (15); Bob Matecki
(15); Tom Owens (15); Daryl
Rybarczyk (15); Joe Clear (15);
Sharon Farris (15); Jim
Calipetro (14); Terry Stewart
(14); John Annesser (14); Gary
McKinely (14); Barbara Scott
(14); Frank Zalewski (14); Randy Kozina (13); Tom Roth (13);
Robert Leiter (13).
The following officers need
to attend one meeting in the
remaining four:

JUNIOR BOOT SHOP
REGULAR&
PRESCRIPTION
ATTINGS
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Clint McBee and Sgt. Jim
Jones recently graduated from
the University of Toledo Law
School, and are now practicing
attorneys. Jim Rahe also stuck
it out and obtained his
Bachelor's Degree in Business
Administration and Accounting. The fact that they obtained these degrees is not in
itself unique. What is unique,
is the fact that they have
teamed up and opened their
own business. They're at 3730
Upton Ave. and the phone
numberis475-6107. Ifyou need
anything in non criminal law

GREAT LAKES
ENGRAVIN
CORP

THE

ELECTRIC CO.

133 S.HAWUY

MANCY'S

i
i
i

24 HOUR
WRECKER SDVICI
GINDAL . .AimNG
AAASRYICI

r . . . . . . . . . . . . ..,... . . . . . . . . . . . .,
~

10 A.M. - 5:30 ,.M. Dciily
Fri. Evo. Till 1:00 ,.M.

-

Dan Christian (12); Tom
Flannagan (12); Bill Gray (12);
Richard Lloyd (12); Wendell
Smith (12); Gary Monto (12);
Richard Reed (12).
The following officers need
to attend two meetings in the
remaining four:
Richard Pierce (11); Tom
Sedlak (11); David E. Smith
(11); Ray Sifuentes (11);
Cynthia Taylor (11).
The following officers need
to attend three meetings in the
remaining four:
Tom Gonia (10); David
McClellan (10); Phil Kulakoski
(10); Richard Morh (10); Mike
Collins (10); Julius Materni
(10); Ed Petersen (10); Frank
Sifuentes (10); John Walsh
(10).
The following officers need
to attend the remaining four
meetings:
Leon Besecke (9); David Holt
(9); Robert Pitzen (9); Michael
Riddle (9).
Roger L. Reese
Recording Secretary

work or have tax problems go
see them.
McBee and Rahe joineQ the
force in 1964 while Jones
followed in 1967. Most of us
know these three well. Detective McBee is working out of
the Vice Sq. while Sgt. Jones
has been assigned to the Metro
Drug Unit. Officer Rahe
presently works out of the
Chiefs office and has served
as the T.P.P.A. accountant for
some time now. He also looks
after our Credit Union.
As attorneys, McBee and
Jones have expressed an interest in handling Civil litigation and Workman's Comp.
claims for police officers.
There seems little doubt that
these three will be able to blend
their law enforcement experience in to their new careers.
The end result will be to the
advantage of all PQlice officers.

All too often, people fail to
recognize the value of a
College education as it relates
to PQlice officers. Three of our
officers put aside the pleasures
of fishing, hunting, and
generally relaxing during
their off duty time to achieve
some long term goals.

· • · · --·535 9747

theyjaJhGn

RELAXED DINING IN A
MEDITERRAN:: ATMOSPHERE
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Police Labor Relations in the 1980s
(Continued from Page 4)
budget," the battle lines are
quickly drawn.
However, at the root ofmuch
of the present discontent
within the police ranks lies
something much deeper than
mere economics. Professor
Robert Doherty, associate
dean o~ Cornell University's
School of Labor and Industrial
Relations at Ithaca, New York,
suggests that there might be
another less tangible factor at
work. Hecontendsthatthereis
aznong the police a sense of
being abused; a feeling that
they are doing the Lord's work
and not being appreciated. He
is more than likely right. More
police are being assaulted and
killed as they attempt to be the
guardians for the public's life
and property.
Not too many years ago, the
major issue on which every
politician campaigned was
that of law and order. This is
still true today in some parts of
the country. AB a result, the
police have believed that they
have been playing an important role in society and should
be paid commensurate with
their services. When the pay
raises are not forthcoming, the
police, therefore, perceive that
the city fathers, the police
administrators, and even the
public doesn't appreciate
them. A striking Memphis
police officer expressed this
frustration by stating, "These
people o-gt there they don't
support u8, you tell me one time
when the police have got
support on anything. The

attitude around here is that if
we go on strike and get
arrested we're going to lose
public support. I ask you how
you can lose something you do
not have."
Admittedly, economics is the
central issue in almost all
labor disputes. But behind t he
wage demands, the police also
perceive money as a way of
keeping score to determine
whether they are appreciated
for carrying on the Lord's
work.
This feeling of not being
appreciated can have a far reaching impact on police
work itself. As the police begin
to feel less and less special,
they begin to have to accept
the idea that theirs is just
another job; and at that point,
the romance, the glory and the
-commitment goes out of the
job. Truly gone are the police of
the good old days, who viewed
their job as a _p ublic trust and
almost as a calling . . . like
joining the priesthood. Police
administrators are fond of
relating how the new breed of
young police officers' values
have changed from when they
came on the job. Today, the
young officer no longer looks
upon the job itself as a value in
life. The job has become a
means to an end - a means to
buy a bigger house, a bigger
car, or to afford more time for
leisure activities such as skiing, tennis, or rac.ketball.
But as the job itself becomes
less of a value, naturally the
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commitment level decreases,
being placed on him. Once he
and at the same time, job
obtains his degree, the officer
alienation increases. These
begins not only to seek promofeelings are typically extion but to believe that he
pressed by patrolmen today
deserves promotions based on
with such comments as, "Isn't
his educational achievements.
anyone listening to me- I azn
Of course, everyone can't be
the one doing the work," or
promoted,
and the officer en"No one in management cares;
counters resistance from some
they think the job I do is
of the old g:ua:rd in the ranks
unimportant." The problem is
who
don't have degrees_
not so much that society's
Friends
and relatives don't
values have changed, but that
always
help either, with
management has failed to
suggestions
like, "Why don't
show full appreciation for the
you
go
out
and
get a good job
work performed - to the point
now that you are a college
that the police now seek this
graduate?" The frustration
recognition outside the job.
/ level increases further when
Nor does there seem to be
the officer discovers that he is
much satisfaction in the wideovereducated for the job of a
ly shared view today thanhe
patrolman.
police are better educated and
The real crunch comes when,
more professional. The
having taken courses and
President's Commission on
received degrees in police and
Law Enforcement and Adpublic administration, he is
ministration of Justice in 1967
not permitted to have any
explicitly called for a college input in the policy and decidegree requirement for police
sion making of the departofficers. The proportion of
ment. Perhaps it is not educapolice officers who have receivtion that is to be blazned, buf
ed some college education has
police management, which .
increased from about one- fifth
in 1960 to approximately one - ,has failed to change its style of·
leadership to adequately
half today. Actually, this
utilize the college educated
dramatic increase in the
police officer. The result is
educational level of the police
nevertheless the same - an
may be contributing to their
increase in the frustration
frustration.
level of the police officer.
AB the police officer enters
The police are, therefore,
the academic field, he quickly
embittered because they
becomes economically locked
believe they are playing an
in by an ingenious device
important role in society called educational incentive
"doing the Lord's work"-and
pay. The more academic
credits he achieves, the more in return they are not receiving
money he receives. He can't the compensation and recogniafford to stop going to college. ·tion they now want with their
increased level of education.
As he attends classes, studies,
and carries on a full -time job,
Lessons for the 1980s
The important lessons to be
a certain aznount of stress is
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learned as we enter the decade
of the eighties is that labor
relations and • collective
bargaining are not strictly
economic processes. They are
processes which involve
social, emotional, and psy~
chological factors as well; and
we ignore them at our own risk.
In the atmosphere of rising
inflation and continued fiscal
constraints, more attention
will have to bedireeted to these
less tangible aspects.
Police administrators will
have to be more effective
managers in the 1980s. They
must develop new methods for
providing effective and sincere
manager I worker communication in order to eliminate job
alienation. They will have to
demonstrate full appreciation
for the work being performed
and develop mechanisms for
recognition of meritorious service. They must learn to be a
mediator in labor disputes by
using their power of persuasion to help the parties reach a
voluntary settlement in a
climate of trust and cooperation. By being better
managers, they will induce
bette.r labor relations. Unfortunately the reverse is disastrously true- poor management will induse labor I
management conflict.
In con~lusion, let us note
that the 1960s have come to be
known as the age of the dissident; the 1970s as the age ofthe
litigant; and unless police
administrators become involved with the social,
emotional, and psychological
needs of their employees, in
conjunction with the
economical needs, the 1980s
may well be known as the age
of employee confrontation.
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A Man Remembers
(Continued from Page 5)
sessions and I was usually
able to settle those problems
right there."
Shield: "Chief, how did
you handle disciplinary
hearings?"
Chief Allen: "I didn't
tolerate any drinking or other
foolishness while a man was
working. I was firm but fair. If
a man drew a suspension, he·
was off the pay-roll. He did not
have the option of working off
a suspension. On a number of
occasions officers came to me
and said that they had it
coming and there were no hard
feelings."
Shield: "We have noted
that our department lost a
lot of officers in the line of
duty during the 20's. To
what do you attribute this'

high loss of life during that
pe.r iod?"
Chief Allen: "It was a wide
open time of gambling, drinking, and the Mobs. I personally
feel that it was a lack of
training. It was similar to the
high amount of drug trafficking but it was just a lot of
drinking and wild living that
we had to cope with then.
When I become Chief, the :first
order I received from the Safety Director was to shut down
the town. I did just that."
Shield: "I believe you
were paid with scrip during
the Depression. Did the
banks back it up?''
Chief Allen: "We were lucky
to beworkingduringthattime.
The scrip that the city issued
was worthless at the bank so

Cf.,a Port.da

O
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we had to find other means of
turning it into cash. Some
businessmen would take it and
use it to pay their utility bills.
Others would take it but it was
discounted. We lived by our
wits in those days. I bought
wholesale from some
businessmen I knew. We had
to think pretty hard at times.
There was some talk of laying
off policemen, but they never
did. I must of done ok because
in all of those tough times, I.
was able to raise two kids and
buy a home."
Shield: "Chief, do you
recall what your salary
was the year you retired?"
Chief Allen: " Sure do, That
year, I was making $8,000 as
Chief of Police. That was good
money then. But wifu this
inflation, well, my pension is
not what it used to be."
Shield: "Do you often
hear from the members of
the department now that
you retired?"
Chief Allen: "Not too often. I

'Westau~~:!;et

guess the old gang is gone. The
department is now very young
and I bet most of the men never
heard of me. I still talk regularly to a few of the old ones:
Toney Bosch, Charley
DuShane,_ and Danny Perzinski, Nelson Moss. Don't
forget, Bosch, Duck, and Scobie all served under me."
Shield: "Have you seen a
real increase in crime over
the years?"
Chief Allen: "We never had
the crime we have today. Why,
it was a very rare occurrence
when we had a robbery during
the daytime_. Bank robberies
were unheard of until the 30's.
I am afraid to go out at night
with the way things are going.
I can recall when Lafayette
and Canten Streets were the
toughest streets in the city. But
you could walk down these
streets at 3 AM. and not fear
anything. I just don't understand why the increase in
crime. But I can understand
the feeling of frustration an
officer has when he goes to

JOSEPH T. BAZ C.L.U.
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OVR~ITCHEN
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court and the guilty party is
given a pardon for all his sins.
It just has to make an officer
feel disheartened to see this all
the time."
Shield: "Chief, what are
your ~lings on police
strikes?'
Chief Allen: "To tell you the
truth, I feel that it really burt
you. I am opposed to such
actions. There should be a way
to avoid such situations. There
should be a board appointed on
a state·or federal level to decide
what is just. It hurts the
department as well as the
citizens when police strike. We
worked for nothing for a lot of
years and I amin favor of more
pay for police. But that strike
business, well, you will have a
long time to live that one
down."
Shield: "Chief, you may
have been ask~ this question before, but if you were
21 years old and living in
today's world, would you
again choose law enforcement as a life - long
career?"
Chief Allen: "I'm sorry, but I
will have to say no. No, not
today. Things are just not the
same. I have no regrets about
my life as a police offiOdr. ·It
was a full and rewarding
career. But to be a police officer
today; no, not today."
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Battery Danger
Editor:
As a firearms examiner for a
large metropolitan police
department, I am often asked
to · examine evidence of a
nature far removed from the
popular conception of police
''balliatics lab" type work so
frequently seen on television.
Such a case was submitted in
March of this year.
The submitted evidence included unfired rounds of .38
Spl. ammunition, and a nickelcadmium rechargeable battery
of a type used to power two way portable radios. The question - is it possible for this
battery to have caused the
round of .38 Spl. ammunition
to explode?

TheNovember, l972,it>sueof
the Federal Bureau of Investigation's Law Enforcement Bulletin carried a warning of this potential danger
on its inside back cover. The
article gave no details on how
and why; it was merely a
warning to law enforcement
officers. It did suggest such an
occurrence was possible.
Further research produced
additional data, including the
NRA Technical Staff's ex·
cellent article on "Cooking Off
Cartridges" in the NRA
Handloader's Guide. So infurmed, an experiment was
begun.

The report submitted in
March stated the battery had
been placed in the pockets of a
pair of tro\isers already con·
taining several rounds of .38
Spl. ammunition. Seconds
later an explosion occurred -

one round had exploded and
two others were dented as a
result of 1he explosion. Fortunately, no one was injured;
the force of the explosion was
directed away from the leg by
the battery.
·

-As expected, it was shrapnel
produced by the bursting car·
tridge case which could have
caused the most damage.
Another real hazaxd was the
primer which was blown from
the primer pocket in the cartridge case head.
The heat generated as the
cartridge case shorts out
across the battery terminals is
the culprit. The temperature
must be very great. Ammunition manufacturers are in
general agreement that a
temperature of some 350°F is
necessary to cause a round of
metallic ammunition to react
in this manner. This figure is
compatible with those given in
the NRA Handloader's Guide
article. In their testa, the
Technical Staff found it took an
average of 20 minutes exposure at 300°F for a round of
.38 Spl. ammunition to "cook
_off." A higher exposure
temperature is necessary to
shorten this time factor. An
interesting fact found both in
the literature and independently in my tests was
that the primers are less sensitive to this outside heat than
the propellant powder.
Testing procedure began
with the construction of a three
· sided steel box located in the
test range. All participants
wore eye and ear protection. A
freshly charged battery was
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placed in this chamber, and a
round of ammunition brought
into contact with the exposed
· terminals. The time between
contact and explosion was
recorded. Generally it took less
than 15 seconds for the explosion to occur when a freshly
charged battery was used.
Certainly more testing is
called for in otderto develop an
accurate time I temperature
table, but no round of metallic
ammunition appears to be
immune to this potential
dangeY.
The growing popularity of
outdoor equipment using this
type of power source signals
the increase in the number of
opportunities for incidents of
this type to occur. Since we all
cannot expect to be as lucky as
the fellow in this case, it seems
obvious that we should never
allow ammunition of any type
to come into contact with
batteries or other electrical
power sources. The results
could spoil an otherwise pleasant outdoor experience.
Raymond S. Voorhees
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